Gerstner Electric GElI EEO Policy

Equal Opportunity Employment

Gerstner Electric is an equal opportunity employer. In accordance with applicable law, we prohibit
discrimination based on race, color, religion, creed, gender, pregnancy or related medical conditions,
age, national origin or ancestry, physical or mental disability, sexual orientation, genetic information or
veteran status or any other consideration protected by federal, state or local laws. Our commitment to
equal opportunity employment applies to all persons involved in our operations and prohibits

unlawful discrimination by any employees, including supervisors and coworkers.
Harassment Policy

Gerstner Electric is committed to providing a work environment free of harassment. As a result, we
maintain a strict policy prohibiting sexual harassment and harassment because of race, color, sex,
national origin, religion, disability, age or any other basis protected by federal, state or local law. All
such harassment is prohibited. Our anti-harassment policy applies to all persons involved in our
operations and prohibits harassment by any employee of the Company, including shareholders,

managers and coworkers.
Harassment Defined

Harassment includes verbal, physical or visual conduct that creates an intimidating, offensive or
hostile work environment or that unreasonably interferes with job performance. Harassment may also
include unwelcome, threats, epithets, derogatory comments or slurs, physical, vision or other similar
conduct. Additionally, sexual harassment includes unwanted sexual advances, requests for sexual

favors or visual, verbal or physical conduct of a sexual nature, etc.
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